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“Together, we can be game-changers. With the women and girls,
men and boys of the world, we can make the 21 century
one of irreversible progress—for women and all humanity.”

Phumzile Mlambo-Ngcuka, UN Women Executive Director

This landmark publication was made possible through the hard work of many dedicated people, too numerous to name.
We wish to extend our heartfelt gratitude to all UN Women staff, donors, partners, beneficiaries, young women, and

Durgi Devi is among the more than 2,800 rural women and girls who have

joined peer groups as part of a UN Trust Fund-supported violence prevention | )
programme for ethnic minority women in India. UN Women manages the UN many others who contributed to this book and helped us share our journey and our vision. A special word of thanks to

Trust Fund to End Violence against Women on behalf of the UN system. Professor Fiona MacKay of the University of Edinburgh for insights that laid the foundation of this publication.
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FOREWORD

“With the birth of UN Women, we welcome a powerful new agent for progress on gender equality and
women's empowerment ... true gender equality should be our shared legacy in the 21t century.”

When | stood in the UN General Assembly Hall
on 24 February 2011 to celebrate the formal
launch of UN Women, | felt an incredible sense
of pride knowing that the hard work, dedication,
and struggles of so many people were finally
coming to fruition.

As UN Secretary-General, | witnessed trying
environments for women and girls first-hand
everywhere | went. | realized early on that
despite the best efforts of the UN to improve the
situation for women, it simply wasn't enough.

So, standing at the famous podium on that
memorable New York day, | felt like a proud
new father; both overcome with emotion and
deeply honored to have streamlined the UN'’s
critical work on women's issues and launch UN
Women to help deliver on gender equality and
women's empowerment.

Ten years on, UN Women continues to represent
the most ambitious effort the UN has ever
undertaken to accelerate actions to achieve
gender equality. And my pride continues to
grow every day as | have witnessed its first steps,
inspiring growth, and multitude of successes.

UN Women is the true global champion for
women and girls. And while it is just a decade
old, it has already achieved so much: UN Women
has helped integrate women in political
participation and leadership roles at all levels
in every continent. It has scaled-up economic
empowerment and inclusion. It has fought to
end violence against women and girls. And it is
leading the response to the COVID-19 “shadow
pandemic” that has created and magnified
socio-economic gender inequalities.

However, despite these successes, we must go
further to shatter the barriers to gender equality
at all levels, everywhere.

Today, as the international community faces
historic challenges as a result of the COVID-19
pandemic, accelerating climate change, and
increasing nationalism, we now need to scale-
up our efforts in fulfilling UN Women's guiding
vision and mandate.

This is particularly important as the
empowerment of women is essential to
achieving the UN Sustainable Development
Goals by their 2030 target date.

Indeed, we should remember that across the
world, women are disproportionately affected
by the impacts of conflict, inequality, poverty,
and climate change. These major global
challenges are inherently interconnected,
and the empowerment of women and girls is
a prerequisite to our global response to such
challenges.

To construct a sustainable future for all people
and our planet, UN Women must continue
to fiercely advocate for the rights, health,
education, and wellbeing of all women and girls
in every corner of the world.

lam confident that UN Women will lead the fight
for our next generations and help illuminate the
path towards our shared future.

This is a future that is equitable, peaceful,
inclusive, and sustainable; one where true
gender equality defines our common legacy
in the 21t century and beyond.

i el

Former United Nations Secretary-General
September 2020
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PREFACE

“UN Women is the spearhead of the global campaign to uproot and upend discrimination and violence
against women, and to ensure this half of humanity has an equal say and seat at the table moving forward.”

| congratulate UN Women on the first decade
of their work, and their leadership in mobilizing
the United Nations system to deliver for women
and girls.

The past 10 years have seen UN Women
spearhead global, evidence-based campaigns
and programmes to uproot and upend
discrimination and violence against women,
and to advocate for half of humanity to have an
equal say at every decision-making table, be it in
peace processes, parliament, or the boardroom.

As we mark this anniversary, it is a moment to
take stock of where we are, and importantly,
where we need to be.

Discrimination continues to permeate every
sphere of the lives of women and girls, at
tremendous personal and global costs. Inequality
is not limited to poor economies, war zones or
restrictive regimes. It lurks in the fine print of
legislation and lingers in attitudes everywhere,
deeply embedded in social, financial and political
systems worldwide. It is writ large at the United
Nations General Assembly, where just a handful
of national leaders are women.

From conflict zones to long established
democracies, women continue to fight for safety,
education and opportunities for inclusion and

leadership. The global gender gap has narrowed,
but it persists. Not a single country has yet
achieved equality in rights, participation and pay.

We are at a watershed moment. The digital
revolution is expanding access to information
and opportunities — but there are troubling
signs that it could reinforce discrimination and
exclusion. This is the time to pick up the pace
on our efforts, to bridge gaps, and to make a
generational shift. Young people, and young
women in particular, are mobilizing for greater
inclusion, equality, climate justice and human
rights for all. As we mark 25 years of the Beijing
Platform for Action and ten years of UN Women,
we should see this milestone as an opportunity
to acknowledge the power and drive of the
next generation and to journey beside them,
supporting their transformative leadership.

COVID-19 is a stark reminder that the gains
made on gender equality have shallow roots and
are easily destabilized, and of the violence and
insecurity that is a daily experience for too many
and has only escalated in these past months.

Yet the crisis also highlights the promise of
inclusive leadership, as women leaders guide
nations to safety with policies based on evidence
and inclusion. Women are rising for all. We must
emerge from this crisis with women'’s leadership

front and centre. This will require us to take
bold actions, including quotas and targeted
measures, recognizing that equal representation
is a fundamental human right. Until women'’s
voices are fully heard in the hallways of power
and politics, policies will continue to be based
on the opinions and experiences of just half the
population.

Achieving the Sustainable Development Goals
by 2030 will require the strength, capacity, and
expertise of the whole of humanity. Achieving
gender equality is a prerequisite for all the
SDGs, which is why | describe Goal 5 as the SDG
‘docking station’,

The United Nations is totally committed to
supporting gender equality and women’s rights,
from the highest levels and with the expertise
and leadership of UN Women. | look forward to
continuing our work together for the equal rights
and dignity of women and girls everywhere.

)

Amina J. Mohammed

Deputy Secretary-General of the United Nations
(on behalf of the agencies, funds and
programmes of the United Nations system)
September 2020
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INTRODUCTION

“As we celebrate the first decade of UN Women, we acknowledge the responsibility that accompanies
a coming of age. We are grateful to reach this threshold; we cross it with the confidence of experience
gained and the knowledge that there is still much more to achieve for the women and girls of the world."

A decade has passed since the landmark
establishment of UN Women- an unprecedented
joining of United Nations forces into a single body
committed to half of humanity. Marking the
milestone through this book allows us to pause a
moment to reflect on 10 years of achievements,
the gaps and challenges we have faced, and the
road ahead to gender equality.

Across the world there is a formidable movement
of articulate women. Young and older are
working with skill and passion to take forward
and protect the advances made for women'’s
rights. They are adamantly resisting any erosion
of those rights.

Marking this anniversary during the COVID-19
pandemic has underscored the centrality
of gender equality to sustainable progress.
Women's resilient and capable responses have
demonstrated over and over again what we
bring. We are frontline health care providers
and experts, national leaders steering countries
effectively through economic and social crisis,
and parents finding ways to manage and
overcome multiple and simultaneous challenges
at home. We have flagged where there has
been unacceptable cost to women and girls of
shouldering these loads. And we have proposed
the solutions needed, which have women and
girls at their centre.

The drive for the next decade of action rests
on massive building blocks that we have been
able to put in place with the support of our
many partners. These are the foundations for
the progress that is critical to realize women'’s
rights, backed by good laws and policies. We
have seen how we must together occupy more
space as leaders in the key decision-making
arenas, from parliaments and peace tables to
corporate and editorial boards. We have seen
and shown how vital it is for women to have
viable alternatives that redistribute the burden
of unpaid care at home. And we have set out
women'’s need for decent work and income,
starting with education, and including the
ability to plan their families. We have worked
with allies across the world to raise the profile
of violence against women and girls in its many
public and private forms, from domestic abuse
to child marriage, from cyberbullying to rape,
in peace and in conflict, and to mobilize the
resources to tackle change.

The same forces that take us towards an equal
world hold the potential for positive impact
on boys and men too. A society that moves
away from narrow and harmful stereotypes of
masculinity, away from violence and harassment
of those who dare to step out from constricting
gender norms, identities and roles, is a better
society for all.

We know that together, we have the power to
make permanent changes to our lives and our
world. UN Women is proud to be the global
leader that brings us together and galvanizes
action to create a more equal reality for everyone.

In its second decade, UN Women will lengthen
its stride to close gaps faster and drive change
that is widespread across generations. We will
mobilize simultaneously from the ground up
and from the top down. We will value equally
the voices and strength of our grassroots allies
just as we heed our Member States, and work
in every sector of society on our commmon goals,
from sports fields to stock exchanges.

In my first address as Executive Director, | quoted
an African proverb: If you want to go fast, go
alone. If you want to go far, go together. UN
Women does not walk alone, and we thank all
those sharing our journey-- Member States, civil
society organizations, the business sector, faith
leaders, men and boys. Above all, we thank the
women and girls with whom we walk and whose
bright future leads us forward. p

Phumzile Mlambo-Ngcuka

United Nations Under-Secretary-General
Executive Director of UN Women
September 2020




WHO WE ARE

UN Women is the trusted global UN agency
for gender equality, working to develop
and uphold standards and create an
environment in which every woman and
girl can exercise her human rights and live
up to her full potential.

With over 2,000 staff representing more
than 150 nationalities and operations in
all continents, UN Women works with
governments and civil society to design
laws, policies, programmes and services
needed to ensure that the standards are
implemented and truly benefit women and
girls worldwide.

UN Women draws on its collective ~ ®-
historic relationship with feminist
movements to push the frontiers of
public debate, create partnerships,
enable new thinking, and propel
global action.
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‘Gender equality and women empowerment are
our rp st powerful solutions to achieve sustainable
development. UN Women's flagship programmes to
foster peace and security, greater resilience to crises,
governance and political empowerment, economic
development and elimination of violence against
women demonstrate the power of women's rights
to address the key challenges of our time.”

Yan"ck Glemarec, Former Deputy Executive Director, UN Women

UN Women works to make the vision of the
Sustainable Development Goals a reality and
stands behind women's equal participation
in all aspects of life, focusing on

strategic priorities

to ensure that:

E.
# A
.._. ‘. -'
Women lead, participate in and ""
benefit equally from governance '?f'.' 1
systems Fy

Women have income security,
decent work and economic
autonomy

All women and girls live a life free
from all forms of violence

Women and girls have greater
influence in building sustainable
peace and resilience, and benefit
equally from the prevention of
natural disasters and conflicts and
humanitarian action
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GENDER EQUALITY
GLOBAL OVERVIEW

UN Women has supported laws and reforms that have affected the lives of more than
1 billion women in 2019 alone. Alongside some progress in key areas, deep disparities
remain between and within countries, and all hurdles are markedly higher in rural areas,
for minority groups, and for girls and women with disabilities.

WOMEN'S ECONOMIC EMPOWERMENT

Women lag behind in access to economic
opportunities and rights. While 94% of men
aged 25-54 were part of the global workforce
in 2018, only 63% of women were, a rate which
has changed very little over the past 20 years.?

Globally, women do three times as much un-
paid care and domestic work as men, and
this ratio increases to six times as much for
women in Northern Africa and Western Asia.*
Women's access to employment tends to
decrease when they get married and have
children. Only 52% of women married or in a
union are in the labour force, and partly as a
result, women aged 25-34 are 18% more likely
to live in poverty than men of the same age.*

Women are over-represented in informal and
vulnerable employment with low earnings
and security. Globally, a quarter of economi-
cally active women are engaged in agricul-
ture, and in Southern Asia and sub-Saharan

Africa, this rises to over 60% of all working
women. Yet, women are far less likely to be
agricultural land holders, holding only 13% of
land rights globally.®

Women hold just 27% of managerial posi-
tions in most of the world. Only 7.4% of For-
tune 500 companies have a woman CEQO®,
and the worldwide gender pay gap remains
an average of 20%.

Many inequalities are anchored in laws. In
2018, 104 countries still had laws barring
women from specific jobs, affecting 2.7 billion
women. 59 countries do not criminalize sexu-
al harassment in the workplace, and men can
legally prevent their wives from working in 18
countries.”

Maternity benefits coverage remains 41% on
global average, forcing mothers to choose
between health and livelihood.®
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VIOLENCE AGAINST
WOMEN AND GIRLS”

Girls and women are exposed to violence in
all settings. 144 countries have laws against
domestic violence but enforcement and legal
recourse are lacking.

In most countries with available data, less
than 40% of women who experience violence
seek help and only 10% turn to the police. An
estimated 35% of women worldwide have
experienced physical or sexual violence from
an intimate partner or sexual violence by a
non-partner, with some national studies
showing much higher numbers.

Of the 87,000 women intentionally killed in
2017, it is estimated that 50,000 were killed
by intimate partners or family members. This
means 137 women across the world are killed
by someone from their own family every day.

At least 200 million women and girls aged 15-
49 have undergone female genital mutilation
(FGM) in the 30 countries with representative
data. In most of these countries, the majority
of girls were cut before age five.

Approximately 15 million adolescent girls have
experienced forced intercourse or other sexual
acts. In most countries, they are most at risk
from a current or former partner.

“Enhanced political and
economic empowerment
is needed to break the
stereotypes of women

as vulnerable victims, or
mere 'beneficiaries', and
to ensure that women as
equal citizens can take
their place alongside
men in determining

the directions and
outcomes of sustainable
development in the
coming decade.”

Carolyn Hannan, Former Director of the

Division for the Advancement of Women
in the UN (DAW)

WOMEN, PEACE AND SECURITY,
AND HUMANITARIAN ACTION

Women and girls face heightened risks in
conflict and humanitarian crises due to the
breakdown of normal protection structures
and support and increased care-related tasks.
Increasingly protracted crises urgently require
a gender-based approach and funding. Only
29% of the funds needed to address gender-
based violence in humanitarian crises was
raised in 2019, leaving a funding gap of US$
132 million.

Gender-based violence increases in crisis
settings, even doubling to 70%.

Child marriage is also more likely. More than
one-third of Syrian refugee women between

the ages of 20 and 24 had been married
before the age of 18, and child marriage in
Syria has quadrupled since the crisis.”

Between 1992 and 2019, women constituted,
on average, only 13% of negotiators, 6% of
mediators, and 6% of signatories in major peace
processes. About seven out of every ten peace
processes did not include women mediators
or women signatories at all. Worldwide, the
proportion of peace agreements with gender
equality provisions has only increased from
14% to 22% in the last 20 years, and between
2015-2019, only 11% of ceasefire agreements
included gender provisions."

UN WOMEN A DECADE OF DARING ]

WOMEN'S LEADERSHIP
AND POLITICAL
PARTICIPATION *

Representation of women in politics has
doubled over the past decade yet remains low,
with women currently holding one in four seats
(24.3%) of national parliaments, and one-third in
local governance bodies. The 80 countries with
quotas for women show a higher representation
of women than countries without, 30% and 18%
respectively.

Rwanda has the highest number of women
parliamentarians worldwide, with 61.3% of seats in
the lower house. Yet in 27 countries women make
up only 10% of parliament, and three chambers
in 2019 had not a single woman. The higher up in
hierarchy, the fewer women there are.

Women make up 50% or more of cabinetsin only
14 countries; only 11 countries have a woman as
a head of state and 12 as a head of government.
The numbers reflect public attitudes that must
change; globally, 53% of men and 43% of women
believe men make better political leaders.”

19
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> Moldova took a big step forward in 2016 with Law No.
71 which established gender quotas for political party
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KEY ACCOMPLISHMENTS

REGIONS
IN FOCUS

UN Women's work over the past decade has
had deep impact across the globe. By spurring
action, focusing resources, raising awareness
and increasing coordination between powerful
entities like governments, international
institutions, civil society movements and global
businesses, UN Women has been able to profile,
quantify and address some of the biggest
obstacles women and girls face to realizing
their rights with definitive research and policy
leadership on critical issues, from violence
against women to the burden of unpaid care.

UN Women played a significant role in
these examples of victories for women
across the six regions in which we work.

@ Latin America
and the Caribbean "

> The Latin American “Model Protocol” guiding the
justice system on investigating gender-related
killings has been adopted in Brazil, Argentina,
Guatemala, Colombia, and Uruguay.

> The region boasts the world's highest percentage of
women parliamentarians (30.9%), as well as gender
parity in the cabinets of Colombia, Costa Rica,
Mexico, El Salvador and Peru.

> Colombia, Uruguay, Paraguay and Mexico have
implemented gender-responsive care policies to
reduce the unpaid care burden that falls almost
exclusively on women. The national care system in
Uruguay has become a model for the region.

lists and cabinet nominees and led to amending

another 15 laws.
> In Tajikistan, persste%amocacy persua
country to raise th#a marriage to 18.

stan, women's pressure to stop brrde-
ing led to outlawing th
omen continue to
implemented in full.

> Fifteen years after the con
of advocacy by UN Wome
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@ West and Central Africa

o

>

v

v

UN Women is building a stronger ecosystem for women
agri-entrepreneurs, including through institutional
strengthening of more than 200 women cooperatives in
Senegal, Mali, Liberia, Cote d'lvoire and Nigeria. Througn"
the Climate Smart Agriculture programme, UN Women
helped increase the value of the products of over 20,000
women up to 10 times.

A strong movement of women to end conflict in

the Sahel is being built through a women's regional
advocacy platform. Over 6,000 women now have the
skills to actively engage in preventing community
conflicts and over 8,000 security personnel were trained
on protecting women from GBV in conflict.

A growing movement of more than 350,000 HeForShe
supporters including heads of State (Ghana, Senegal),
influential traditional and religious leaders and youth are

phallenglng gender dlscrumna;o:y attl'g.udes and practlces !
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(® Arab States/North Africa 2°

- Yemen ranks 151 out of 152 for women'’s national
political participation. Now six of seven political parties
have agreed to enhance membership and leadership
of women and advocate for women's rights.

v

Arab states convened representatives of

governments, employers and workers in Jordan to
discuss equitable labour. Several countries committed
to establishing minimum wage, equalizing pay and
revising laws.

v

In Tunisia, years of efforts culminated in 20177 with

the country’s first dedicated national law to combat
violence against women. The law covers physical
economic, sexual, political and psychological violence,
and provides mechanisms to support survivors.

In Kenya, the ne

is the country's fir
measurement of
data for informing equality measur

UN Women has partnered with top global companies,
the De Beers Group, Standard Bank and-€oca-Cola

to build capacity for women micro—entgreneurs
resulting in more than 25,000 women acquiring skills W

grow and sustain their small enterprises. -,

Across Southern Africa, 144 male tavern owners joined
the HeForShe campaign and declared their taverns
and environs violence-free and safe for women. Over
5,000 male patrons attended fortnightly dialogues on
reducing gender-based violence.

South Africa has adopted a National Strategic Plan on
Gender Based Violence and Femicide and adopted a
policy framework for addressing gender-based violence
in the post-school sector.

- e

@ Asia Pacific

> Over 10,000 mostly female market vendors
across Fiji, Solomon Islands and Vanuatu are
now represented through Market Vendors
Associations to ensure marketplaces are safe
for women.

> In Afghanistan, 1,500 survivors of violence
against women received culturally sensitive
and age-appropriate lifesaving services.

> In Nepal, over 14,000 women won various local
seats in 2017, 46% of them from the excluded
Dalit caste, with 6% winning the four highest
positions in rural and other municipalities.
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In 2010, UN Women became the newest UN entity, ushering in
a new era for advancing gender equality and women'’s rights.
Activists from across the globe celebrated when Member States
unanimously voted for the creation of UN Women by adopting
its founding Resolution 64/89 on 2 July 2010. It was a message
to the world that gender equality had finally moved from the
margins to the centre of policymaking.

THE ORIGINS OF UN WOMEN

At face value, it appeared the UN possessed
the structures and entities to address gender
equality and women’s rights issues. However,
they consistently lacked resources, stature,
commitment from senior management,
operational capacity,and coherence. Women'’s
organizations and UN staff were increasingly
critical of a system which set up structures
to advance women's empowerment and
equality but consistently failed to provide
the resources and status required for them
to have voice and influence.

Prior to UN Women, there were four UN
bodies working on women’s rights and
gender equality: UNIFEM (The United Nations
Development Fund for Women), with its
programmatic focus and country footprint,
had the greatest reach and visibility, but it
was marginalized within the UN system and
had little political clout and a fraction of the
operating budgetsofotheragencies.INSTRAW
(The United Nations International Research

and Training Institute for the Advancement
of Women) oversaw research and training
on women's rights. DAW (Division for the
Advancement of Women) was responsible for
supporting the formulation of international
standards and policies and coordinated
the World Conferences on Women. Finally,
OSAGI (The Office of the Special Adviser
to the Secretary-General on Gender Issues
and Advancement of Women) supported
mainstreaming gender perspective within
the UN and amongst Member States, but
only had two full-time staff.

After the seminal 1995 Beijing Platform for
Action, it became clear that this ambitious
gender equality agenda would not be achieved
within this fractured UN structure. When the
UN moved to improve overall coherence in the
mMid-2000s, women's rights activists inside
and outside of the UN seized the opportunity
to ensure reforms would extend to the UN's
investment in women'’s rights.

A GLIMPSE INSIDE
THE PROCESS

Ambassador Tiina Intelmann was

the Permanent Representative of
Estonia in New York and Co-Chair of

the System Wide Coherence Panel,

and previously Chair of the UNIFEM
Advisory Committee. Ambassador Tiina
was convinced that while UNIFEM was
doing a great job, its influence was
hampered by not being part of decision-
making tables of the UN system. The
same applied to the other 3 predecessor
entities, DAW, OSAGI and INSTRAW.
“There was no powerful entity dealing
with women in the UN - and the time
had come for the UN and Member States
to make things right. As a Co-Chair |
was not going to leave a stone unturned
to make this happen. | am proud | was
part of the making of history within the
UN System - creation of a new entity for
the women of the world.”

THE BIRTH OF UN WOMEN

“Today UN Women is regarded as a poster
child of the 2006 reform agenda, with a

seat at the highest levels of UN decision-
making and the ability to end the turf wars
among gender entities. That could not have
happened without the support and conviction
of my staff at UNIFEM and powerful and
diverse civil society partners. Without that
support, the initiative to create UN Women
would not have yielded the result we see
today. It is the best example of inside-outside,
top-down and bottom-up partnerships for

change. And our hope is for a future that
delivers an even stronger, better resourced
and more impactful UN Women that builds on
the legacy from which it was born: a legacy
that emerges from feminist organizing in
every part of the globe and that re-imagines
partnerships based on equitable sharing

of power to ensure that our planet and its
people survive and thrive. “

Noeleen Heyzer, Former Under-Secretary-General,

UNESCAP (2007-2015), Former Executive Director,
UNIFEM (1994-2007)




O ,
MEN'S CREATION

. The
D'\\l'\s'\or\for the
/Ad\lancemem
of W mer\,DA
\or'\g\na\\y the
Sect'\on the
Sraty omen
Wwas € ‘o\'\shed

rst\Nor\ UN\FEM and

Conﬁerenc \NSTRA\N \wor\d

on worne™ estab\\s‘(\ed. . Conﬁeren

Mexico iy » on Wwormen in

geijind and

he Reiiin
P\aﬁorm f
pction

ABOU

T THE
BE

1JING PLATFORM FO

R ACT

ION

In 1995,
=9, Tepre
China sentati
y foi ves

weeks, g;the Fourth Wofrlom 189 countri
agr -~ vernment del rid CO”ference’eS convened i
More thwntten targets fgates IabOUredon Women F; Beijing,

an 17.0 oward GG . For two
activists joi ,000 partici s achievil docum
f°”0wi;$mmed for thelc’pants o 30,080 gender eqim of
The m g the process opening, with i QO non-gove ality.
¥4 p,omentOUs COnfC/OSe/y with in civil society ad el

atfo eren pUtS . voca

concern ar:;n for Action (B(;:‘;roduced thlgéeal time. tes
as “the concrete acti ), definin eijing De
W°menfno~st o, ngess;actlons for eachg & arecla, ation

s rights”. ve blueprint ev: . It has been d as of

er for ad! escrib
vancin ed
g

>N\a\'c\1 NIFE calls fo
SAG anind pendem
sta‘o\'\shed, asszssmegt
1o ermine
eaizj\iin ¢ can el
Secrexary‘ nera\ \ts mnan e
fof Gende’ QGCO\’T\f ndation
i ange !
Equa\\‘Y r\dependence
merg\ng
»3uly
NSecretavy—
Oeneva\ oft
Annat nno nce
( formsthat
nab\e e
ende’ uality
nrities geveloP
\mer—agency
c‘r\an'\s
*‘14‘9«‘\
-

February
NSecretary—
Genera\ ofl
Annat nounce
aH\gh-Lex/e\
Pane\ on UN
system-\N\de
@ ‘nerer\ce
O O
>N\arch
\Nomen‘s
organ'\lat\ ns Al
Ul M athef over
\ jion na&ures
geman end
qua\'\w art
of the Nreﬁovm
gen They
uccee
Noven‘\be

o
» wmarch > 3uly Febmaw
N Sectetary N Gene W.owen
Gene(a\ n Assemb\y adopts oﬁ\(:\a\\y
K\—moon resent Reso\ut\on \aun.ch
getal's © woptions |64 156, for ally d\mrTg 55th
£or SUE t‘ner\mg tab\'\s‘n‘mg esS\0 ftfr\e'
nhe \nst\mt'\o Wwome? UN CO miss\©
Arfa geme onthe cratus o)
fof suppomng > Septemb Wormen
ende! quality ormer P! siden
nd worner® ¢ chile wichele
mpo erme” gache'et is
appo'\nte a0 of
gepte™ UNW omen
U cenel
/Assemb\y endors
e creall of
mpos'\t enaef
entity R colutio
IRESI6 31
: 7Novembe
NIFEM DA
SAG an
STRA
o\\a‘oor With
tnef VU encie
ona outline



[ UN WOMEN A DECADE O

“Today's action will do more than simply consolidate United
Nations strengths. The new entity will help the UN system to
be accountable for its own commitments on gender equality,
including regular monitoring of system-wide progress.”

Asha-Rose Migiro, Former United Nations Deputy Secretary-General

THE LAUNCH
OF UN WOMEN

H.E. Joseph Deiss (Switzerland), in his capacity
as the President of the General Assembly 65th
Session, officially launched UN Women on 24
February 2011. “The creation of UN Women
is an expression of the growing realization
that we cannot address the world’s most
complex problems without the wisdom
and full participation of women. Complex
challenges like conflicts, global warming,
migration, pandemics or financial crises will
only be solved through true global partnership
where men and women both have a voice.”

Then began a period of transition during
which UNIFEM, OSAGI, DAW and INSTRAW
were pieced together and their mandates
and functions were all transferred to the new
entity. From then on, UN Women would be the
one governing body to spearhead and drive
progress on gender equality and women'’s
rights. A new dawn of progress on women's
rights had finally arrived.

RESOLUTION 64/89
ADOPTED BY THE GENERAL
ASSEMBLY ON 2 JULY 2010

“The United-Nations General Assembly
decides to establish, by the present
resolution, as a composite entity, to
be operational by 1 January 2011, the
United Nations Entity for Gender
Equality and the Empowerment of
Women, to be known as UN-Women,
by consolidating and transferring

to the Entity the existing mandates
and functions of the Office of the
Special Adviser on Gender Issues

and Advancement of Women and

the Division for the Advancement

of Women of the Secretariat, as

well as those of the United Nations
Development Fund for Women and the
International Research and Training
Institute for the Advancement of
Women, to function as a secretariat
and also to carry out operational
activities at the country level.”




Artists from a widows' association in
Comalapa pause for a photo in front of a
memorial they are painting for the 200,000
victims of Guatemala's 36-year armed
conflict. UN Women supports the National
Widows Coordinator of Guatemala to
advance women's rights to truth, justice and
reparation to break the cycle of violence.

THE EARLY YEARS
OF UN WOMEN

“ “We are relentless! The GEAR Campaign demonstrated feminist collaboration to co-create UN Women.
This is the hallmark of CSOs who bring diverse experience and inter-generational expertise to the table.

We drive UN Women's commitment to partnership with the women's rights and feminist movement. That
way, policy commitments become transformative reality - in our homes, communities, and countries.”

Sharon Bhagwan Rolls, Member of UN Women's Global Civil Society Advisory Group, and Chair of the Board of the Global Partnership
for the Prevention of Armed Conflict (GPPAC); Member of the GEAR campaign for establishing UN Women
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THE FIRST 100 DAYS

When Ban Ki-moon appointed Michelle
Bachelet — a former head of state - as UN
Women'’s first Executive Director in October
2010, it was a step toward meeting the
aspiration to have a high-level, influential
voice at the head of the organization. It also
increased the pressure on UN Women to be
up and running quickly, as Madame Bachelet
wanted to articulate concrete achievements
in the first 100 days.

The enormous energy to reform the ways in
which the UN dealt with women'’s rights and
gender equality had created high expectations
of UN Women, and several big challenges. The
new organization would have to be able to

both push new policies and processes at the
UN level, stay in touch with women’s needs on
the ground, and effectively connect the two.

It was also necessary to ensure that all UN
bodies would indeed be guided by the one
expert entity on gender equality issues. Among
other things, this required guaranteeing that
unlike its predecessors, UN Women would have
aseat at the table in all decision-making spaces
at the UN. And finally, the new organization
would have to ensure it had adequate resources
to deliver. UN Women estimated it would need
an annual budget of at least US$ 500 million
to fulfill its mandate, more than double the
combined resources of its four predecessors.

TEACHING THE WORLD

It was late 2011 when Clemencia Mufoz
arrived in Santo Domingo to head the newly
formed UN Women Training Centre, which
was to build on the work of INSTRAW.

“When | arrived, there was a beautiful
building and a lot of computers from the
1980s and cubicles for 40 people. There was
no training centre. And not much clarity on
what a training centre would look like, other
than a global mandate and the need to

work on UN Women strategic areas. | had a
budget of US$ 1.5 million and 28 people whose
contracts were ending in the next months.

We started by exploring key questions:
‘What is training for gender equality?’ How
will a UN training center for gender equality
be different from other UN offerings?’ We
wanted to re-politicize training, move from
transactional to transformative training,
address inequitable power relations.

We developed face-to-face, blended and
self-paced online courses that have grown
exponentially in popularity and diversity, with
steady growth every year since 2014. Quite an
achievement!”

Clemencia Muioz, Head of Training Centre

and Country Representative at UN Women




VOICES FROM THE PIONEERS

“We saw some advantages
immediately. One of the key
positives was that we got a full-
fledged UN Women office in
Nepal. Before that, we had to deal
with the regional office in Delhi
for everything. UN Women's voice
became more vibrant in terms of
leading national level advocacy
on women's issues. It dealt with
ministries directly. It lifted the
women's rights profile higher. Those
were exciting times.”

Bandana Rana: CEDAW Committee member
and long-time advocate for women'’s rights
in Nepal and globally, who played a key role
in securing high-level political support for
creating UN Women.

“As soon as Madame Bachelet arrived and
started attending the Secretary General's
Senior Management Team meetings, we
started getting internal briefing notes with
confidential information about countries
in conflict, different perspectives on how
the UN should support peace-building, and
other important insider political insights.
That was an ‘aha!” moment for me. We

had been operating in the dark for years,
working without this essential information
because we were not represented on the
Senior Management Team. It made all the
difference to our work on the ground and
our capacity to mobilize the UN system for
women's rights.”

Joanne Sandler: Former UNIFEM and UN Women
Deputy Executive Director — feminist activist and
researcher.

“Even in the early days of UN Women in
Africa, it did quite well on issues such
as ending violence against women or
gender responsive budgeting. Where
we needed to see more action was on
contentious issues, such as LGBT rights
and political space for civil society.
There was also need for UN Women

to simplify partnership strategies.
Complex calls for proposals drove

away the smaller organizations that

are often at the forefront of change. All
this changed with the coming of UN
Women."

Florence Butegwa: Representative to the African
Union and the UN-Economic Commission

for Africa in the early years of UN Women,
previously of UNIFEM.

“Delivering UN Women was a long,
often frustrating process. But advocates
—in and outside of the UN - saw

the huge potential of a stronger UN
body advancing women'’s rights and
empowerment, and kept pushing. We
learned to move the bureaucracy and
avoid becoming a political football in
nation states’ disputes. Once created, UN
Women faced enormous expectations
without enough resources, but built

on the strength and desires of a global
constituency who wanted it to succeed.”

Charlotte Bunch: Founding Director, Center for
Women's Global Leadership, Rutgers University
and co-chair of the GEAR campaign for the
creation of UN Women.

“At UNIFEM, we'd been working on the
gender dimensions of HIV and AIDS for
more than a decade but were refused
entry into the UNAIDS partnership
because we "were too small." Shortly
after we became UN Women and
Madame Bachelet arrived, doors opened
and we were immediately encouraged
to seek co-sponsorship status in the joint
programme, even though our resources
hadn't changed significantly. It was an
immediate sea change.”

Nazneen Damiji: Senior Advisor, Gender Equality,
HIV and Health, UN Women.

"I'm very proud of the work we did as UN
Women strongly advocating for a stand-
alone goal on gender equality within
the Sustainable Development Goals
(SDGs). Importantly, we were successful
in getting a goal that addressed the
root causes of gender inequality and
systemic discrimination. This focus also
helped us work better across the silos.
Focusing on policy positions and policy
change worked.”

John Hendra: Assistant Secretary General
and Deputy Executive Director of UN Women
2011-2014.
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WHERE'S THE MONEY FOR GENDER EQUALITY?

Forged within the context of UN reforms, UN
Women was living proof of the value assigned
to coordinated delivery for women's equality
and empowerment. And yet, three years after
its establishment, UN Women's resources only
reached about half of the minimal US$ 500
million initial goal needed??, which was not
achieved until its 10" year — a resource gap
faced the world over by women's organizations
at all levels. Financing dedicated to gender
equality and women’'s empowerment is rare,
stalled at around 4% of OECD’s Development
Assistance Committee (DAC) bilateral aid,
and as a secondary objective is not yet high
enough, at 34%. In terms of total private equity
and venture capital funding, the International
Finance Corporation (IFC) estimates that only
7% goes to female-led businesses.

Yet this lack of support for contributing the
funds needed to help achieving gender
equality and women’s empowerment makes
Nno economic sense: investing in women brings
measurable returns — socially, economically
and financially. Gender inequality costs the
world some US$ 16.2 trillion in earnings, by
the World Bank's estimate — but despite this
compelling business case, progress lags far
behind ambition.

Yet there is hope. The Climate agenda grew
with momentum because it coalesced around
targets and indicators, and launched new
financial instruments, such as green bonds,
to fund the required investment to achieve
those targets.

To close our own funding gap, and the overall
gender equality gap, UN Women aims to
replicate the climate strategy to encourage
new financial instruments that will fund the
promise of a more equal world, and we are
renewing our focus on Financing for Gender
Equality. We have deepened our relationships
with Development Banks and raised the
visibility of gender lens investing at a time
when the consequences for being left behind
are extremely high.

This is mission critical as we Build Back Better
from the global pandemic. Pre-COVID, women
made up only 41% of the global workforce,
according to the International Monetary Fund
(IMF), and the majority of the jobs lost during
COVID were women's jobs, given women's
over-representation in hardest- hit industries.
More than ever, our response must go beyond
proving to traditional donors the value of
investing in women as we ensure availability
of resources for achieving gender equality.?®

@ Flows not screened against the DAC marker

@ Integrated gender equality

@ Cender not a focus

@ Dedicated to gender equality

Note: Figure based on partial reporting against DAC gender
equality policy marker by 11 multilateral organizations

Source: (OECD, 2019) Creditor Reporting System
https://stats.oecd.org/Index.aspx?DataSetCode=CRS]

PARTNERS FOR PEACE

In 2013, Belen Sanz Luque became UN
Women Country Director in Colombia,
and was immediately presented with a
key opportunity: After nearly 50 years
of civil war, Colombia was once again
entering into a peace process between
the government and the Revolutionary
Armed Forces of <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>